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9 March 2022



Welcome to the CGPro Network!

Anne-Marie Clarke

Head of Corporate Governance, Boudicca
and Chair of CGPro Network
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The Women’s Company Secretary Circle (WoCoS) 
has rebranded to the

Corporate Governance Professionals Network (CGPro Network)

We have taken the time to reflect on the purpose of WoCoS, recognising the 
good history and feedback on which we can build.

We are, therefore, announcing a rebranding to reflect the now diverse and 
inclusive audience that attends the event, and the wider roles in the 
corporate governance community. The same focus on supporting corporate 
governance professionals remains our purpose.

Why We’ve Rebranded 
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CGPro Network Purpose:

To promote an inspiring network and support system 
for corporate governance professionals. 

The Network encourages open discussion, debate and 
critical thinking of topical issues. 

It provides a diverse and inclusive environment for 
voicing opinions and ideas, towards enriching collective 
knowledge in the areas of corporate governance, 
stewardship and ESG.
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CGPro Network 
kind considerations

Recording

Please note this session 
is being recorded

Questions welcome!

Please type questions 
into the chat box
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2022 AGM season and ESG 

04
2021
Environment

December 2021

01
2021 
Season Review

January 2022

02
2022 Proxy 
Adviser Policies

February 2022

03
EQ 2022 
AGM Forecast

February 2022

05 2021
Social

November 2021

Societal impacts

06
2021
Governance

August 2021

Improving corporate 
governance

Source: 
Boudicca’s  Proxy Governance Updates series

Special Commentary 
from Emperor
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Agenda

Welcome by Boudicca 
from Equiniti

Anne-Marie Clarke, 
Head of Corporate Governance

5.00pm

Keynote  and Q&As 
Communications in 2022

Rachel Crossley, 
Director of Stakeholder Communications, Emperor

5.10pm

Keynote and Q&As 
2022 AGM from the corporate perspective 

Ben Matthews, 
Deputy Company Secretary, easyJet plc

5.25pm

2022 AGM Season Panel starts

Claire Moore, 
Investment Stewardship Associate 
Director, Vanguard

Iancu Daramus,
Responsible Investment Analyst, Fulcrum 
Asset Management

Bernadette O’Donoghue, 
Research Product Lead, Glass Lewis

Nicholas Malasinski, 
Head of IVIS

5.40pm

6.30pm Questions and 
Open Discussion



Rachel Crossley

Director of Stakeholder Communications, Emperor 
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• Emerging communications trends in 2022

• Developing impactful climate change disclosure

• Engaging effectively with your employees

• Articulating consistently across channels
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Emperor presentation slides 
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Ben Matthews

Deputy Company Secretary, easyJet plc

• The 2022 AGM from the corporate perspective

• Engagement – Utilising the AGM as an effective tool 
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FEB 2020 MAY 2020 JULY 2020 DEC 2020 FEB 2022

AGM REQUISITION PLACING PRE-BREXIT AGM AGM



> To hybrid, or not to hybrid

> What does your share register look like?

> Rethinking engagement

> You can’t please all of the people, all of the time

> Where are your hotspots?

10
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Panel – 2022 AGM Season & Beyond

Claire Moore 

Vanguard

Bernadette O’Donoghue

Glass Lewis

Nicholas Malasinski

IVIS

Iancu Daramus

Fulcrum Asset Management



Claire Moore

Investment Stewardship Associate Director, Vanguard
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• Stakeholder management & engagement

• Vanguards’ approach to remuneration 

• Diversity & Inclusion – expectations



Iancu Daramus

Responsible Investment Analyst, Fulcrum Asset Management

• Broadening the range of responsible investment issues is 
necessary, but this should not mean disregarding materiality  

• Companies are already being rewarded by the market today 
for stepping up on sustainability

• The landscape of (ESG) activism is changing – plan and 
prepare!
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Bernadette O’Donoghue

Research Product Lead, Glass Lewis
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• Overview of Glass Lewis’ corporate governance and 
proxy voting guidelines

• Executive pay – assessing remuneration, COVID-19, 
salary increases and share grants

• General disclosure expectations



Nicholas Malasinski

Head of IVIS

• Consultation - How principles are developed and updated

• IA remuneration principles 

• IVIS expected disclosures 

• IA Public Register
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Thank you

Event highlights in our next Proxy Governance Update 


